Olwlew 2 ‘“_,CLQ-«:.-Y‘ t}d\ CLGA! e
M}J‘Z\.‘«:’-«.\J‘ J.Q.C&ﬂb-ﬁj polally ABLa41g Ao yull
(2022-2021 )‘23.\4.”3

elatly du,all susill @a¥) delaie Lgid lle g dibog Auglgl e laia ¥l g odll o 3l 3l glual | yas
By e L] da calal] 5351 yuloms di 3BT 00| alall il 529 2008 ale dis "sSaigdl’ Aalaily
ale 31,01 (95-a0 Aols Bus g eLasY o)l,3] de Aide walall GrewyIl Slwrsdll 2. e lain ¥l g 51
A gl lataill ot (658 Laslol dia Ao Latin W1 A peiall laalen 2 37,41 353> zlas] o 3 2005
2030 doluicad| Laidl Calual fya Guolsdl Caugll 5o ol ono 3l bl 31850 (g dwols

coid Al 1988 ale M (dlal Aady P (e dll o0s jupas dpesl (ul (Sas cLiiud wul
Le 1oy HEB_I.U BESU 3T 0ol 5T O 3T Gl L).u\_u.vi e el pacy 3l gleullg Jaadl” e
¥ el s Lundlly alall alal guinda wlall "1 07 e o G50 (9) 35U 20 ida calad] (5 5LE0 00 ST
R_BL;‘_}” of L?_I.HL:LA.A.” éb.ﬂ of ol of gl of i) of (3 padl e ‘Q—@J-JJM

A yill Aile clall A ile gl Bl Jae zalyng lcalics 2 e lain ¥l g o il zlas] yopaull s Joling
poladly Bg,ull e e¥ @ tladl dalaia aile (g0l alall 589.2022-2021 alall 2 aglally a5lailg
el 3T, e ot 3T ymall Lale oS eI 355

Al Aadly peledia ¥l godl Joon

g e lex ¥ DI g culdMally bl glly Fgastl Jia e LYl )‘3;‘2“ 2 ol Jdsy —
B1Als Jo ) o aqtiee | A8L8U 4 e Lannass u
Jalgadl sleyl 9 g—CLQ:GJ.hy‘ 65_JL' G g-ﬁ‘ﬁ )\5_\;‘2”3 alaMadl Al e hledl 20 LAYl ouss —
gemall oda (e ddt Joul e o] o caglaidl Gaas L,"l”
b lealy ulaMe Al diaqiet] dBlE oda Jogad e 92 Aol el adl 2 ‘:,_LLQJ:;Y‘ tﬁ_d‘ ol
)\3;‘2“3 gl g Ablow JI 31,1 90T Joo dbo glall ddaaill due Lol (n_“m\.é.l‘ alSd=d - LGLM}A
A Jeddl eolada Yl e - Yo L lainWlg dnladYly dcla Yl (Q_J.E.HJ 31a 31 ) L Ado gl



elalin W1 a1y Acdaulal) Ao o) ALl

Lol Sl 20 el e bain ¥l g oill (658 deal aglally ABLEI g A il didacalall Ailo o) Aizell] (I3
gobilly el ply 1o 2 il oy Bl gbaally e Lain W1 g 51 y5laia slel po JMA (e ol Asilo sl AUl
13y (3caSIV 5Scapas¥  5Saadsdl ) Amaieil] A gl clalaill JMA (e Aol Aizelll Lgacas
3l glaad | A0LE5 jpad Jorf (e e bain ¥ 5001 o taia slel e e s Ll Agibgl] Zumesl it as Loalss

il

Baglill g 3B 3,508 1051 Lgie §3dty ) e Latin W1 g 90l 3y Al gl iad Bioell] A0S nis (a2
1,1 Oyg5-d anl_x La_u.en S gl (@ LS. u_c.La.o'ﬁ\ tj_d\ 39 2okt 3,508 U_C.LQ.QY‘ &5_41\ solaie oya
Z\.ya.;.a.z.d\ ).4‘34.\.! dalaltl o)‘.));LY <Lu\.¢.” 4__3.4‘.\.@.0-‘2‘3 A:u\_‘_ufg‘ ‘ajJ.zJ\ o)_\‘.) u_sua 4_‘5.4!4.”3 c_le_‘L”j

il gl A3 2 L ads gl yals

1Y aolidl § ol gl sis dabogl Aielll 3 bl paazma cpo Slilh gl Aud

58%
62%
; 57%

43%
38%

Seldale e ke Az

BYCRIN RE m el s

Onilssll ¢ gazma ca 42% dabol| izl 2. ilabigll & (s —
L ol e cndlasll ¢ gazma (18 38% (els ale juae) Lladl 5,001 2 clabigll & als —

(A1 62 (e (il ¢ gezma (e 43%0 (puite daya) Alasugill 5510¥1 2 clalgll A Al —

aobad) e 289 Al Lo 3Tyl gl Sls —
t g aoyldie A3 28150 2022 - 2021 alall daugr

A 548 g | 2old! (e ool diad | Aud

ladleYls redle ¥l hagials igises o 1

O ey B g 5 Il 4 ads g
\ J ($S—asll)

31 ymal 17 0n Sl (A Angudt Jelat) .2
(5SIVN ) (o oy Aga

058y m &l



e pobadly alyldl Glesl (e 31 el 40 (Sl Cangiged I JIall 2 sladdl (n S .3
(S (s me s s Cigl> 33ga D gee
Adlly e Lon Wy &gyl lellaall Laids e Cougind legy dia 15 Lasies ayladl asy Lal —
Lo Syl goama ya 45%0 sLaill e cnasdiaal] Juae OIS 82 (8o o1l Apolally AaLE1
Leishy poo ommsnis Lo el ¥l 501 Lablepe ol 3 glas! o le il imll oy (S
ol Bimll] Jae &Y loa 2 mgell] L 251 2 3S,L AL Tose Sian s

ol g o LaS o I bl A yadl bl yuillg

53% 53% 55% - N . « .
47% 47% a5% 4_\:-).1 4,3.&1‘)) - u_\.c OMs sl dew @Lu -
nla

H‘ tj_am (=R 55% 0‘)5_75_'\.”

R ITS IS 3, 983

L mew
mie e edloladl &Y A of s —
oo Mo Les 50% 3gay Ldatl el
Aiada sl 3T, BLomil] pom &3 Cpinnd) o Byglaaiia oy ellae by odaill aladl il gl a3l
e el il

NV

Liniasil) yilgl) dalat! 3yl Y



Integration of gender into the
policies and work programs of
e the Palestinian National
Commission for Education,
Culture, and Science(2021-2022)

Introduction

Gender equality is a national and global priority adopted by the United Nations for Ed-
ucation, Scientific and Cultural Organization (UNESCO) in 2008, the same year in which
the Palestinian Council of Ministers approved the establishment of the gender unit in
Palestinian official institutions after approving the establishment of a special unit for
women's affairs in 2005.

The integration of women's rights into social development policies is a major priority for
international organizations, especially that gender equality is the fifth goal of the sus-
tainable development goals 2030.

In Palestine, the importance of promoting these values can be seen in the Declaration of
Independence in 1988, which stipulated "justice, equality, and non-discrimination based
on race, religion, color or between men and women," and this is confirmed by Palestinian
law in Article (9), states that “Palestinians shall be equal before the law and the judiciary,
without distinction based upon race, sex, color, religion, political views, or disability."

This report presents the integration of gender in the Palestinian National Commission’s
policies and work programs in 2021-2022, the year which the Islamic World Educational,
Scientific and Cultural Organization (ICESCO) declared as the Year of Women under the
theme "Women and the Future".

Gender and institution structure

The concept of gender equality is based on two main factors:
1. Analyze differences in social roles such as rights, duties, relationships, and social
status that are determined by the societal culture between men and women.

2. ldentify gender imbalances in relationships and roles and identify factors that
deepen gender disparities to reduce this gap.

Gender in institutional structures is based on transforming this societal culture into institu-
tionally framed relationships and roles, while putting aside all stereotypical social miscon-
ceptions about women's institutional and societal roles, as the roles assigned to women are
related to social, economic, and social values and are not based on biological differences.



Palestinian National Commission and Gender:

The Palestinian National Commission for Education, Culture, and Science attaches great
importance to gender, whether in its structure or through the consideration of gender
perspective and gender equality in its roles, programs, and projects supported by the
National Commission through specialized international organizations (UNESCO, ICES-
CO, ALECSO) according to the national strategy that is based on considering the gender
perspective to promote a culture of gender equality.

The structure of the Commission includes the Gender Unit, which has two departments:
the Audit and Follow-up Department from a gender perspective and the Department of
Gender Development and Integration. The structure also includes a special division for
women, youth, and childhood affairs within the Department of Humanities and Social
Sciences of the General directorate of Specialized Departments.

Staff in Palestinian NATCOM:

The percentage of female employees in PNCECS Manageral Postisions dedication
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— The percentage of female employees in the National Commission is 42% of
the total staff.

— The percentage of female employees in top management levels (Director
and above) is 38% of the total employees within this category.

— The percentage of female employees in the managerial levels (manager or
similar) is 43% of the total employees within this category.

Targeted Projects:

The women's sector has the largest share of the targeted projects for the year 2021-2022,
with three projects as below:

1. From Women's Eyes: Media professionals were targeted to Improve the
perception towards women, supported by UNESCO.



2. Bedouin heritage workshops: which
aims to empower 17 Bedouin women,
(Funded by ALECSO)

the rate of beneficiaries of women of Targeted Projects

3. Empowering women in the digital
fields: It aims to empower 40 women \ J
to digitalize their projects by support-
ing them with laptops (Funded by IC- Male = Female
ESCO).

As for the remaining 15 projects targeting the educational, social, environmental, cultural,
scientific, and technological sectors, the rate of beneficiaries of women was 45% of the
total participants, which reflects the National Commission's keenness to integrate wom-
en and ensure their gender sensitivity, in line with its vision and promotes the principle of
participation in all projects to advance the areas of work of the National Commission.

Scholarships:

The National Commission takes into account gender in the distribution of grants pro-
vided by UNESCO, ICESCO, and the Institute of Arab Research and Studies of ALECSO as
shown below:

— The percentage of females who ob- Scholarships Percentage
tained bachelor’s degree scholarships is

53% 53% 55%
47% 47% 45%
47% of the total scholarships.
— The percentage of females who ob-
tained master's degree scholarships is

53% Of t h e tota | sc h o I a rsh | pS. Bachelor’s degree Master's degree Doctoral degree

Male ®Female

— The percentage of females who ob-
tained Doctoral scholarships is 55% of
the total scholarships

We note that the percentage of females who receive postgraduate scholarships exceeds
50%, which indicates the general national orientation of education by giving equal op-
portunities regarding gender and encouraging the enrollment of Palestinian women in
postgraduate studies.

Prepared by:

General directorate of Specialized Departments



